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Abstract. This article explores effective strategies for managing stress and aggression among
preschool educators. The high demands of early childhood education can lead to emotional
exhaustion, burnout, and aggressive behaviors, which may negatively impact both educators and
children. The study examines psychological and organizational approaches, including stress
management techniques, emotional regulation, mindfulness practices, collaborative support
systems, and professional development programs. Emphasis is placed on creating a positive
work environment, enhancing educators’ emotional intelligence, and implementing practical
interventions to reduce stress and aggressive behaviors. The findings suggest that a combination
of individual and institutional strategies significantly improves educators’ well-being and
contributes to a more harmonious educational setting.
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Introduction

Preschool educators play a critical role in the early development of children, providing not
only educational guidance but also emotional support. However, the demanding nature of their
work, including managing diverse developmental needs, maintaining classroom order, and
meeting administrative expectations, often leads to high levels of stress. Prolonged stress can
result in emotional exhaustion, burnout, and even aggressive behaviors, which negatively affect
both educators and children, as well as the overall classroom environment.

Effective management of stress and aggression among preschool educators is therefore
essential to ensure a healthy, productive, and supportive educational setting. Psychological
strategies such as emotional regulation, mindfulness, and self-reflection help educators recognize
and control their emotional responses, reducing instances of aggressive behavior. Organizational
approaches, including professional development programs, collaborative support systems, and
positive work culture initiatives, further reinforce these individual strategies, creating a
comprehensive framework for stress and aggression management.

This article examines the most effective strategies for managing stress and aggression in
preschool educators, highlighting psychological techniques, organizational interventions, and
practical recommendations to improve educators’ well-being and enhance the quality of early
childhood education.

Effective management of stress and aggression among preschool educators requires a
combination of individual psychological strategies and organizational interventions. One key
approach is emotional regulation, which involves recognizing one’s emotional triggers and
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responding appropriately rather than reacting impulsively. Techniques such as deep-breathing
exercises, cognitive reframing, and progressive muscle relaxation help educators manage
immediate stress responses and reduce aggressive tendencies. Mindfulness practices, including
meditation, reflective journaling, and guided visualization, enhance self-awareness and
emotional control, enabling educators to remain calm and composed in challenging classroom
situations.

Another crucial strategy is professional development and training focused on stress

management and conflict resolution. Workshops and seminars equip educators with practical
tools for managing challenging behaviors in children, resolving conflicts with colleagues, and
maintaining a balanced work-life dynamic. Regular training sessions also provide opportunities
for peer support and shared problem-solving, fostering a sense of community and reducing
feelings of isolation that can exacerbate stress and aggression.
Organiza tional support systems play a vital role in mitigating stress and aggression. Clear
communication channels, supportive supervision, and access to counseling services contribute to
a positive work environment. Institutions that promote collaborative decision-making and
recognize educators’ achievements create a culture of respect and trust, which reduces workplace
tension. Additionally, workload management and scheduling flexibility allow educators to
maintain a healthier balance between professional responsibilities and personal well-being.

Peer support and mentoring are also effective methods for managing stress and aggression.
Experienced educators can mentor newer staff, providing guidance on classroom management,
emotional coping strategies, and self-care techniques. Peer discussions and team meetings create
opportunities for educators to share experiences, discuss challenges, and collectively develop
solutions, fostering both emotional resilience and professional growth.

Lastly, fostering emotional intelligence in preschool educators is essential for preventing

aggressive behavior and improving overall workplace well-being. Emotional intelligence
encompasses self-awareness, empathy, social skills, and self-regulation. Educators with high
emotional intelligence are better able to manage their own emotions, understand the emotional
needs of children and colleagues, and respond constructively to stressful situations.
Implementing programs and activities that enhance emotional intelligence can therefore have a
significant positive impact on reducing stress and aggressive behaviors in preschool settings.
In conclusion, the combination of psychological techniques, professional development,
organizational support, peer mentoring, and emotional intelligence development creates a
comprehensive framework for managing stress and aggression among preschool educators. By
addressing both individual and systemic factors, these strategies enhance educators’ well-being,
foster a positive classroom environment, and ultimately improve the quality of early childhood
education.

CONCLUSION

Preschool educators often face high levels of stress, which can sometimes lead to
aggressive behavior. Managing this stress is important for both the educators’ well-being and the
quality of education they provide. Simple strategies like emotional regulation, mindfulness, and
self-care help teachers control their emotions. Support from colleagues, mentoring, and a
positive work environment also reduce stress and aggression. Training and professional
development give educators tools to handle difficult situations effectively.

By using these strategies, preschool educators can maintain a calm and supportive classroom,
improve their own mental health, and create a better learning environment for children.
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Managing stress and aggression is not only about individual effort but also about support from
the school and peers.
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